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PREDSLOV

U. S. Steel Kosice, s.r.o. (d'alej len spo-
locnost’) sa zavdzuje uskutoChovat' svoju
podnikatel'ski Cinnost’ etickym a zékonnym
sposobom. Etické a zakonné spravanie na
vSetkych Urovniach nasej spolocnosti je
nevyhnutné pre nas vlastny Uspech.

Dobra povest’ spoloCnosti je cennou
obchodnou hodnotou. Kazdy z nas sa musi
snazit' o ¢o najvyssi stupen osobnej moralky
v zaujme ochrany tejto hodnoty, preukazo-
vat’ Uctu svojim spolupracovnikom, ako aj
zakaznikom, dodavatelom a vSetkym ostat-
nym partnerom spolocnosti. Etické spravanie
tvori zaklad dovery potrebnej pre dlhodoby
obchodny Uspech nasej spolocnosti. Nas spo-
locny zavazok spravat’ sa etickym a zakon-
nym sposobom sa musi plnit’ bez vyhrad.

Potreba etického spravania sa, zod-
povednost’ pred zakonom, ako aj zasady
obsiahnuté v Kddexe etického spravania
spolocnosti nie st ni¢im novym. V priebehu
rokov vytvorili zaklad celkovej filozofie U. S.
Steel uskutoCnovat’ vsetky svoje obchodné
Cinnosti zakonnym spdsobom a na ¢o naj-
vysSej moralnej Urovni. Je dolezité, aby
kazdy znas podporoval toto odhodlanie
v ramci kazdodenného vykonu svojej prace.
Za udrZanie nasej dobrej povesti sme zodpo-
vedni vSetci, spoloCne a bez rozdielu.

FOREWORD

U. S. Steel KoSice, s.r.o. (hereinafter
referred to as “U. S. Steel KoSice”) is com-
mitted to conducting its business ethically as
well as lawfully. Ethical and legal conduct at
all levels of our business is essential for our
success.

The reputation of U. S. Steel KoSice is
a valuable business asset. Each of us must
be dedicated to the highest degree of per-
sonal integrity to safeguard this asset and
to exhibit respect for our fellow employees,
customers, suppliers, and shareholders.
Ethical conduct forms the foundation of the
trust necessary for the long-term success of
our business. Our commitment to ethical and
lawful business conduct must be exercised
without reservation.

The ethical and legal responsibilities and
guidelines found in the Code of Ethical Busi-
ness Conduct are not new. They have, over
the years, formed the cornerstone of U. S.
Steel’s commitment to conduct all of its busi-
ness activities lawfully and with the highest
ethical standards. It is essential that each of
us continue to support this commitment in
our everyday job performance. Maintaining
our reputation is a shared responsibility.

Christopher J. Navetta
prezident / President
U. S. Steel Kosice, s.r.o.
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Kodex etického spravania
U. S. Steel Kosice, s.r.o

I. UCEL KODEXU

Kodex etického spravania U. S. Steel
Kosice, s.r.o. (dalej len Kddex) zdoraziuje
odhodlanie spolocnosti uskutocrovat’ svoju
podnikatel'sk( ¢innost’ v stlade so vSetkymi
pravnymi predpismi a najvyssim Standardom
podnikatel'skej etiky. Spolocnost’ sustredi
svoje Usilie na to, aby boli vSetci zamest-
nanci oboznameni s tymito poZiadavkami, Ci
uz zakonnymi, alebo etickymi.

II. APLIKACIA KODEXU

Kodex je zavazny pre vsetkych zamest-
nancov spolocnosti, ktori si zamestnani
v spolocnosti na plny alebo ciastocny pra-
covny uvazok azamestnancov dcérskych
spoloCnosti U. S. Steel KoSice, s.r.o. Okrem
tohto Kodexu su pre vsetkych zamestnancov
zévazné slvisiace ustanovenia prislusnych
principov, postupov, Pracovného poriadku
a internych a externych predpisov. Poruse-
nie predpisov ma za nasledok disciplinarne
konanie, vratane moznosti skoncenia pra-
covného pomeru. Urdité pripady mozu byt
dané do pozornosti organom cinnym v trest-
nom konani.

III. NORMY SPRAVANIA

Spolocnost’ vyzaduje, aby si kazdy
zamestnanec plnil vSetky svoje povinnosti
v stlade s najvyssimi principmi podnika-
tel'skej etiky a vSetkymi platnymi pravnymi
predpismi. Za Ucelom dosiahnutia tohto
ciela musia vSetci zamestnanci poznat’ a za-
roven dodrZiavat’ urcité zasady spravania sa
na pracovisku. Aby sme pomohli pochopit’
tieto poziadavky, nasleduje stru¢né zhrnutie
niektorych najdolezitejSich zésad vztahuju-
cich sa na prava a povinnosti zamestnancov.
Ak si zamestnanec nie je isty, ¢i pocho-
pil spravne obsah niektorého ustanovenia
Kodexu a d'alsich predpisov, doporuCuje sa,
aby postupoval v stlade s ustanoveniami
Casti 1V. ,Poradenstvo". VSetci zamestnanci
si povinni dodrziavat' ustanovenia tohto
Kédexu a suvisiacich predpisov.

U. S. Steel Kosice
Code of Ethical Business Conduct

I. STATEMENT OF PURPOSE

This Code of Ethical Business Conduct
of U. S. Steel KoSice (hereinafter referred to
as the “Code”) reaffirms the commitment of
U. S. Steel KoSice to conduct its business in
accordance with all applicable laws and the
highest standards of business ethics and to
ensure that all employees are aware of such
standards, both legal and ethical.

II. APPLICABILITY

This Code applies to all full-time and
part-time employees of U. S. Steel Kosice
and those of its subsidiaries. In addition
to this Code, employees are subject to the
provision of applicable policies, procedures,
working order and internal and external re-
gulations. Anyone who engages in prohibited
conduct is subject to appropriate discipli-
nary action, including discharge. Appropriate
cases may also be called to the attention of
governmental enforcement agencies.

III. STANDARDS OF CONDUCT

U. S. Steel Kosice requires each employee
to discharge all responsibilities in accordance
with the highest standards of business ethics
and all applicable legal requirements. In
order to meet this requirement, all emplo-
yees must be aware of, and comply with,
certain standards of conduct applicable to
the workplace. In order to help understand
these standards, brief summaries of some of
the more significant requirements applicable
to employee conduct follow. If at any time
an employee is uncertain regarding any such
requirement or the application of a law or
regulation, he or she should seek guidance
as described under Part IV “Guidance Avail-
able”. All employees will be held account-
able, as appropriate, for complying with this
Code and the underlying corporate policies.
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A. BEZPECNOST A OCHRANA ZDRAVIA
PRI PRACI

Zasady bezpecnosti a ochrany zdravia
vSetkych zamestnancov majl nepochybne
najdoleZitejsi vyznam v ramci spolocnosti.
V stlade s pravom Slovenskej republiky boli
vydané principy spolocnosti pre zabezpece-
nie bezpecnosti a ochrany zdravia zamest-
nancov. SpoloCnost’ zabezpeci, aby boli
vSetci jej zamestnanci oboznameni s plat-
nymi predpismi a aby absolvovali prislusné
Skolenia tykajlce sa poziadaviek bezpecnosti
aochrany zdravia pri praci. Zamestnanec
je povinny oboznamovat' sa a dodrZiavat
vSetky platné predpisy v tejto oblasti, ato
v zaujme jeho samotného, ako aj v prospech
vSetkych ostatnych zamestnancov. Nebez-
pecné alebo zdravie poskodzujlice pracovné
podmienky by mali byt'" okamzite hlasené
prislusnému  vedicemu. Zamestnanci
nesmu prenasat’, prechovavat' a pozi-
vat’ alkoholické napoje a iné omamné
latky a psychotropné latky na pracovis-
kach spolocnosti a v pracovhom case aj
mimo tychto pracovisk a nenastupovat’
pod ich vplyvom do prace.

B. DISKRIMINACIA

Zakon zakazuje zamestnancom spravat’
sa na pracovisku sposobom oznacovanym
ako diskriminacia. Spolo¢nost’ nebude tolero-
vat’ akékol'vek prejavy takejto diskriminacie.
Zakazuje sa ohrozovat, alebo zastrasovat’
iné osoby, ako aj prejavovat’ voCi inym
nepriatel'stvo. Taktiez sa zakazuje pouzi-
vat’ neslusné alebo urazlivé vyrazy tykajlce
sa rasy, farby pleti, naboZenstva, pohlavia,
sexualnej orientacie, narodnosti, fyzickych
alebo mentalnych dispozicii, povodu, veku,
poctu odpracovanych rokov, invalidity alebo
politického  presvedCenia.  Zamestnanec
takisto nesmie odosielat, vystavovat' alebo
rozsirovat’ na pracovisku akékol'vek pisomné
alebo grafické materialy vyvolavajlce nepria-
tel'stvo voci jednotlivcovi alebo skupine z d6-
vodu rasy, farby pleti, nabozenstva, pohlavia,

A. SAFETY AND HEALTH

The safety and health of all employees
is of paramount importance to U. S. Steel
Kosice. Company policies, along with the
laws of Slovakia, have been enacted to pro-
tect employees’ safety and health. U. S. Steel
Kosice will undertake to ensure that emplo-
yees are aware of applicable regulations and
that employees receive appropriate training
concerning safety and health requirements.
It is the employee’s responsibility, for the
employee’s own benefit and for the benefit
of all other employees, to be aware of and
comply with all applicable safety and health
requirements. Dangerous or unsafe condi-
tions should be immediately reported to the
appropriate management personnel. Fur-
ther, employees shall not come to work
in an impaired or intoxicated state or
abuse drugs or alcohol on company
premises, nor shall employees bring to
work alcoholic beverages or illegal nar-
cotic substances.

B. DISCRIMINATORY HARASSMENT

The law prohibits employees in the
workplace from engaging in certain types of
discriminatory harassment and U. S. Steel
Kosice will not tolerate any act of discrimi-
nation harassment. An employee must not
engage in any threatening, intimidating or
hostile activity, or use epithets or slurs that
relate to race, color, religion, gender, sexual
preference, citizenship, physical or mental
disability, national origin, age, veteran status,
disability or political opinion. Likewise, an
employee may not send to any co-employee
or display or circulate in the workplace any
written or graphic material that indicates
or shows hostility toward an individual or
group because of that individual’s or group’s
race, color, religion, sex, national origin,
age, veteran status, disability or political
opinion or take any action adverse to any
other employee, vendor, supplier, contrac-
tor or customer on that basis. A complaint
procedure has been established and any
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narodnosti, veku, poctu odpracovanych
rokov, invalidity alebo politického presvedce-
nia, pripadne vyvijat' ¢innosti poskodzujlce
iného zamestnanca, obchodného partnera,
dodavatela, zhotovitel'a alebo zékaznika. Za
Ucelom dodrziavania vyssie uvedenych zasad
boli zavedené interné kontrolné mechanizmy
a akukol'vek staznost’ mozno adresovat’ pri-
slusnému nadriadenému, generalnemu prav-
nemu zastupcovi, alebo zavolat’ na telefénne
Cislo Horlcej linky uvedené na poslednej
strane tohto Kddexu.

C. SEXUALNE OBTAZOVANIE

Sexudlne obtaZovanie na pracoviskach
spolocnosti je zakazané. Takéto spravanie sa
nebude v Ziadnom pripade tolerovat’. Sexu-
alne obt'aZovanie znamena sexualne navrhy,
poziadavky na sexualnu naklonnost' ainé
slovné alebo fyzické spravanie sexualnej
povahy na pracovisku. Obvyklym nasledkom
takého spravania je jeho negativny dopad
na pracovné prostredie. Spolocnost’ nepri-
pusti nijaké formy sexualneho obtaZovania
bez ohl'adu na to, ¢i sa ho dopustia zamest-
nanci spoloCnosti alebo obchodni partneri,
dodavatelia, zhotovitelia alebo zakaznici.
Voci kazdej osobe, ktora porusi tieto zasady,
budl vyvodené prislusné sankcie. Za ucelom
dodrziavania vyssie uvedenych zasad boli
zavedené interné kontrolné mechanizmy
a akakol'vek staznost’ by mala byt adreso-
vana prislusnému vedlcemu zamestnancovi,
generalnemu pravnemu zastupcovi, resp.
takato staznost’ by mala byt ozndmena na
teleféonne Cislo Horlcej linky uvedenej na
poslednej strane tohto Kddexu.

D. ZIVOTNE PROSTREDIE

Spolocnost’ pozaduje od svojich zamest-
nancov dodrziavanie vSetkych platnych
predpisov na ochranu Zivotného prostredia,
ktoré suvisia sich pracovnym zaradenim.
Kazdy zamestnanec je povinny obozndmit
sa s nepriaznivymi vplyvmi, ktoré ma jeho
praca na zivotné prostredie a vykonavat' ju,
pokial' mozno, sp6sobom neskodiacim Zivot-
nému prostrediu. Otazky, problémy a navrhy
tykajluce sa problematiky ochrany Zivotného

complaint should be directed to the appro-
priate member of management, U. S. Steel
KoSice Office of the General Counsel, or to
the Ethics Hotline telephone number which is
shown on the last page of this booklet.

C. SEXUAL HARASSMENT

Sexual harassment in the workplace is
expressly prohibited by U. S. Steel KoSice.
It will not be tolerated. Sexual harassment
is defined as an unwelcome sexual advance,
any request for sexual favors, or any other
unwelcome verbal or physical conduct of
a sexual nature in the workplace as well as
any similar conduct which creates a hostile
work environment. U. S. Steel KoSice does
not condone sexual harassment whether
committed by U. S. Steel KoSice employees
or by employees of vendors, suppliers, con-
tractors and/or customers; such persons will
be subject to appropriate corrective action
for violations. As with all types of discrimina-
tory harassment, the individual violator may
be found liable. A complaint procedure has
been established and any complaint should
be directed to the appropriate member of
management, U. S. Steel KoSice Office of
the General Counsel, or to the Ethics Hotline
telephone number which is shown on the
last page of this booklet.

D. ENVIRONMENTAL

U. S. Steel Kosice requires its emplo-
yees to comply with all environmental laws
and regulations applicable to their activities
in the workplace. Environmental compliance
is everyone’s responsibility. An employee is
responsible for understanding the environ-
mental consequences of his or her job and
performing it in an environmentally safe
manner. Questions, concerns or sugges-
tions about environmental programs should
be directed to supervisors or to U. S. Steel
KosSice’s General Manager Environment. If
an employee becomes aware of any actual
or potential adverse environmental impacts
caused by our operations, he or she should
promptly advise an appropriate manager or
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prostredia by mali byt' adresované veddcim
zamestnancom alebo generalnemu mana-
Zérovi pre environment. Ak sa zamestnanec
dozvie o nejakom skuto¢nom alebo moznom
Skodlivom vplyve na Zivotné prostredie spo-
sobenom nasou prevadzkou, mal by ihned’
upozornit’ prislusného vediceho zamest-
nanca a Utvar generalneho manazéra pre
environment, aby mohli byt bezodkladne
prijaté ndpravné opatrenia.

E. OCHRANA HOSPODARSKEJ SUTAZE

Predpisy na ochranu hospodarskej
sutaze zabezpeCuju slobodnu sttaz medzi
jednotlivymi konkurentmi a zakazuju prak-
tiky, ktoré brania rozvoju zdravého podnika-
tel'ského prostredia. UrcCité druhy obmedzeni
sa vzdy povazuju za zneuZitie hospodarskej
sutaze azamestnanci musia byt ostraZiti,
aby zabranili ¢o i len naznaku takého spra-
vania. Medzi priklady porusenia predpisov na
ochranu hospodarskej sut'aze patria: dohod-
nutie cien tovaru; uplatfiovanie rozdielnych
obchodnych podmienok voci jednotlivym
zakaznikom; rozdelenie trhov, vyroby alebo
zdrojov zasobovania; skupinové bojkotova-
nie alebo odmietanie obchodovat'. V pripade
porusenia predpisov na ochranu hospodar-
skej sutaze, mbze byt spolocnost’ vysta-
vena zodpovednosti  obCiansko-pravnej,
obchodno-pravnej a zodpovednosti podla
spravneho prava. Obhajoba spolocnosti proti
Zalobe pre porusenie zavdznych predpisov
na ochranu hospodarskej sutaze (aj keby
bola Uspesna) byva narocna na Cas, zloZita
a neumerne draha.

Preto sa zamestnanec nesmie zapdjat’
do Ziadnych takychto cinnosti a mal by sa
snazit’ zabranit’ ¢o ilen naznaku moZného
porusenia predpisov na ochranu hospodar-
skej sit'aze. Predovsetkym zamestnanci zod-
povedni za predaj a marketing, obchodné
kontakty, ako aj zamestnanci zUcastriujlci
sa stretnuti a rokovani obchodnych zdruzeni

Environmental Affairs, so that any necessary
corrective action can be taken.

E. ANTITRUST

Antitrust laws are intended to preserve
independent competition among competi-
tors and prohibit activities that are unrea-
sonable restraints of trade. Certain types of
restraints are always considered to be ille-
gal and employees must be alert to avoid
even the appearance of such conduct. Some
clear examples of antitrust violations are:
price fixing, bid rigging, market or customer
allocation, production allocation and group
boycotts such as joint refusals to deal. If an
employee violates the antitrust laws, U. S.
Steel KoSice may be exposed to both civil
and administrative liability. The defense of
an antitrust claim, even when successful,
can be time consuming, burdensome and
extremely expensive for U. S. Steel KoSice.

Accordingly, an employee must not
engage in any such activity and should strive
to avoid even the appearance of a possible
violation. Employees with sales or market-
ing responsibilities, commercial contacts or
who attend trade association (e.g. Eurofer)
or industrial group meetings, should be par-
ticularly aware of these obligations under the
antitrust laws. If an employee has a question
concerning a specific situation, the advice of
the U. S. Steel Kosice Office of the General
Counsel should be sought before taking any
action.
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(napr. Eurofer) alebo priemyselnych komor,
by si mali uvedomit’ tieto povinnosti vyply-
vajlce z predpisov na ochranu hospodarskej
sut'aze. Ak pred vykonom akejkol'vek cinnosti
bude mat’ zamestnanec pochybnost, moze
poZziadat’' o odborné stanovisko generalneho
pravneho zastupcu.

F. OCHRANA A SPRAVNE VYUZIVANIE
KORPORACNYCH AKTIV, PODVODNE
A NEKALE POSTUPY, FEROVE JED-
NANIE

VSetci zamestnanci musia chranit’ maje-
tok spoloCnosti a zabezpecit' jeho efektivne
vyuZivanie. Vsetok majetok spoloCnosti musi
byt' vyuZivany na legitimne obchodné (cely,
v sUlade s principmi spolocnosti.

Zamestnanci sa nesmuU zUcastnovat' na
Ziadnych podvodnych aktivitdch zahfiajucich
spoloCnost/, jej zakaznikov, dodavatelov,
obchodnych partnerov, kolegov alebo koho-
kol'vek iného, kto je v obchodnom vztahu so
spolo¢nost’ou. Kazdy zamestnanec by sa mal
snazit' jednat’ férovo so zakaznikmi, doda-
vatelmi, konkurenciou spolocnosti a inymi
zamestnancami. Ziaden zamestnanec by
nemal neférovo vyuZivat' iného zamestnanca
formou manipulacie, ignorovania, zneuziva-
nia privilegovanych informacii, prekricania
doleZitych faktov alebo inych postupov nefé-
rového jednania.

Zamestnanci by mali vykonavat' svoje
pracovné povinnosti takym spdsobom, aby
reputacia spoloCnosti ohladom etického
spravania nebola spochybnena v pripade, Ze
sa ich jednanie stane predmetom verejnej
diskusie.

Niektoré pripady podvodnych a nekalych
postupov:

1. kradez, podvod, sprenevera;

2. nepravdiva alebo nadmerna fakturacia;

3. Uplatky poskytnuté vladnym Cinitel'om;

4. poskytovanie alebo akceptovanie ,pro-
vizii® za sprostredkovanie obchodu pre
alebo od spolocnosti;

5. nepovolené alebo neopravnené ponuk-
nutie alebo prijatie penazi, tovaru alebo
sluzieb, ¢i uz priamo alebo nepriamo;

F. PROTECTION AND PROPER USE OF
CORPORATE ASSETS; FRAUDULENT
OR DECEPTIVE PRACTICES; FAIR
DEALING

All employees must protect U. S. Steel
KoSice s assets and ensure their efficient
use. All company assets must be used for
legitimate business purposes, in a manner
consistent with corporate policy.

Employees must not participate in any
fraudulent or deceptive activities involving
U. S. Steel KosSice, its customers, suppliers,
contractors, coworkers, or anyone else with
whom U. S. Steel KoSice associates or does
business. Each employee should endeavor
to deal fairly with U. S. Steel KoSice's cus-
tomers, suppliers, competitors, and other
employees. No employee should take unfair
advantage of anyone through manipulation,
concealment, abuse of privileged informa-
tion, misrepresentation of material facts, or
any other unfair-dealing practice.

Employees should conduct their busi-
ness affairs in @ manner such that U. S. Steel
Kosice s reputation for ethical conduct will
not be impugned if their dealings become
a matter of public discussion.

Some examples of fraudulent or decep-
tive activities include:

1. Theft, fraud or embezzlement;

2. False or inflated billings;

3. Payment of bribes to government offi-
cials;

4. Payment of or receipt of “kickbacks” for
obtaining business for or from U. S. Steel
Kosice;

5. Improper or unauthorized offering or
receipt directly or indirectly of money,
goods or services; and

6. Submission of expense accounts for
amounts other than the amount actually
spent on U. S. Steel KoSice business.

G. POLITICAL CAMPAIGN MATTERS

Involving the reputation, interests or
property of U. S. Steel KoSice in the sup-

Va

o
=
(/)]
[Ty
o
7))
(=]
4
]
()
e
(/)]
7))
=
Y
(=]
o
()
=)
=
(@)
(=)]
IE
=
e
=
o
-
N
]
=




Vu

S
=
0
)
g
0
)
X
)
]
wd
(7}
7}
=]
=]
=
=]
(]
‘=
o
e
=
£
‘@
=
>
2
(S
©
|
a
X
1n

6. Ziadost’ o preplatenie vydavkovych dokla-
dov na iné Ciastky ako tie, ktoré sa
skutocne vynaloZili pri podnikatel'skej
Cinnosti spolo¢nosti.

G. POLITICKA ANGAZOVANOST

Jezakazané vyuzivat' dobru povest’, imidz,
obchodné meno alebo majetok spolo¢nosti
pre podporu urcitej politickej strany alebo
politického hnutia. Politickd aktivita v pra-
covnom case nie je pripustnd. Spolocnost’
zaroven oCakava, Ze politické sympatie alebo
Clenstvo zamestnanca v niektorej politickej
strane alebo politickom hnuti nebude mat’
Ziaden negativny dopad na riadny a poctivy
vykon prace zamestnanca spolocnosti.

H. VZTAHY S VEREIJNYMI INSTITU-
CIAMI

Vztahy spoloCnosti s verejnymi insti-
ticiami musia byt v sllade so zakonom
a moralkou a musia sa realizovat’ takym
sposobom, aby sa predislo Co i len naznaku
akéhokol'vek nevhodného spravania. Spo-
locnost’ sa snazi vytvorit' a udrzat' dobré
vztahy a efektivnu komunikaciu s predsta-
vitelmi Statnej spravy, samospravy, masmé-
dii a ostatnych verejnych institacii. Vztahy
s verejnymi institiciami nemozno nezakonne
podporovat, podnecovat, nevhodne ovplyv-
novat’ a kompromitovat’ tym dobr( povest’
spolocnosti. Pokial' spolocnost’ poskytne
pomoc alebo podporu verejnym institGciam,
musi byt dodrzany zakonny a maximalne
eticky postup. Tato poziadavka sa vztahuje
aj na priame alebo nepriame prispevky,
vydavky, dary alebo pohostenie poskytnuté
zamestnancami alebo inymi zastupcami spo-
lo¢nosti v prospech verejnych institdcii.

I. KONTAKTY SO ZAHRANICIM

V spoloCnosti platia prisne pravidla pre
styk so zahrani¢im. Je zakazané poskyto-
vat’ akékol'vek platby, prisl'uby platieb alebo
suhlasy na platby, peniaze, dary alebo aké-
kol'vek iné hodnoty za Gicelom ,ziskania alebo
udrzania® obchodnych kontaktov. Rovnako
to plati aj v pripade kontaktov s tretimi oso-

port of any particular political party or politi-
cal movement shall not be acceptable. Nor
is it permitted to engage in political activity
in the work place. At the same time U. S.
Steel KoSice expects that political sympa-
thy or membership of an employee in any
political party or political movement shall not
have any negative impact whatsoever on the
proper and honest course of the employee 's
work for U. S. Steel KoSice.

H. GOVERNMENTAL CONTACTS

Contacts by U. S. Steel Kosice with go-
vernment officials and personnel, both in this
country and elsewhere, must be conducted
in compliance with all applicable laws and
regulations and in such a way as to avoid
even the appearance of impropriety. U. S.
Steel Kosice seeks to develop and maintain
good relationships and effective communi-
cation with officials at all levels of govern-
ment. However, contacts and relationships
with government personnel must never be
illegally fostered, suggest improper influ-
ence upon such persons, or compromise the
integrity of U. S. Steel KoSice. Assistance
or support by U. S. Steel KoSice to govern-
ment officials or personnel must be made in
a manner consistent with the law and ethi-
cal business practices. This requirement also
applies to direct or indirect contributions or
expenditures made by employees, agents or
other representatives. Likewise, any enter-
tainment of government officials should be

sice, s.r.o.
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bami, ako st napriklad spinomocnenci alebo
obchodni zastupcovia. Pri poruseni tychto
zasad bude nasledovat’ trestno-pravna alebo
obciansko-pravna zodpovednost pre vinnika
a rovnako obcCiansko-pravna zodpovednost’
spoloCnosti. V dosledku toho sa vyZzaduje
opatrnost’ pri obchodovani so zahrani¢nymi
konzultantmi, obchodnymi zastupcami alebo
agentmi alebo s firmami, ktoré su v Gplnom
alebo ciastocnom vlastnictve zahrani¢nych
vladnych predstavitelov. V takychto pripa-
doch by mal byt kontaktovany generdiny
pravny zastupca za Ucelom zaujatia kompe-
tentného stanoviska.

J. ZNEUZITIE DOVERNYCH INFORMA-
cii; VNUTROPODNIKOVE OBCHO-
DOVANIE

Zasadou spolocnosti je zabezpecit
doverné zaobchadzanie s financnymi, pre-
vadzkovymi a inymi informaciami a zabraro-
vat’ zneuzivaniu informacii ziskanych pocas
trvania pracovného pomeru. Zamestnanci
musia zachovévat' micanlivost o dover-
nych informaciach, ktoré im boli zverené
spoloc¢nost'ou, okrem pripadu kedy je zve-
rejnenie informacii schvalené alebo pravne
nariadené. DOverné informacie predstavuju
vSetky neverejné informacie, ktoré by mohli
byt’ vyuZité konkurenciou alebo mohli by po
zverejneni poskodit’ spolocnost’.

Porusenie zakona predstavuje obcho-
dovanie zamestnanca s akciami alebo cen-
nymi papiermi USS akéhokol'vek typu alebo
s akciami a cennymi papiermi inych firiem na
zaklade neverejnych dolezitych informacii,
vratane neoznamenych ziskov alebo pre-
vadzkovych vysledkov, jednania o zliceni
a moznych akviziciach alebo zbaveni prav.
Ak niektory zamestnanec disponuje dolezi-
tymi dovernymi alebo neverejnymi informa-
ciami, nesmie tieto pouzit’ (alebo postupit’
inym osobam) za Ucelom priameho alebo
nepriameho osobného zisku prostrednictvom
predaja alebo kupy cennych papierov pred-
tym, nez budu tieto informacie zverejnené.
Zaangazovanie sa do vnUtropodnikového

conducted within the bounds of all applica-
ble laws, sound business discretion, and the
highest ethical standards.

I. FOREIGN GOVERNMENTAL CON-
TACTS

U. S. Steel Kosice has strict rules regard-
ing any and all contacts by U. S. Steel Kosice
with officials of foreign states, or officials
of companies owned in whole or in part by
foreign governments. It shall be prohibited
to provide any payments of, promises to
pay, or authorizations to pay, money, gifts
or anything of value to officials of foreign
governments, to foreign political candidates
or to officials of companies owned in whole
or in part by foreign governments, in order
to “obtain or retain” business. Payments
or gifts to a third party, such as an agent
or sales representative, while knowing (or
having reason to know) that all or part of the
money or gift will be offered or given to such
an official, are also prohibited. If emplo-
yees violate this provision, the violation may
create criminal and civil liability for U. S.
Steel Kosice. As a result, caution is required
when doing business through foreign consul-
tants, commercial representatives or agents,
or with businesses that are owned, in whole
or in part, by foreign government officials. In
such instances, the U.S. Steel Kosice Office
of the General Counsel should be consulted
for specific advise.

J. MISUSE OF CONFIDENTIAL INFOR-
MATION; INSIDER TRADING

It is the policy of U. S. Steel Kosice to
maintain the confidential treatment of its
financial, operating and other corporate infor-
mation, and to prohibit the misuse of any
such information obtained during employ-
ment. Employees must maintain the confi-
dentiality of information entrusted to them
by U. S. Steel KoSice, except when disclosure
is authorized or legally mandated. Confiden-
tial information includes all non-public infor-
mation that might be of use to competitors,
or harmful to the company if disclosed.
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obchodovania bude pre zamestnanca zname-
nat’ trestno-pravne alebo obdciansko-pravne
stihanie a moZe predstavovat’ aj obCiansku
zodpovednost’ voci spolocnosti. Okrem toho,
pri skonceni pracovného pomeru (z akého-
kol'vek dbvodu) musi kazdy zamestnanec
vratit' vSetky dokumenty, knihy, zaznamy,
zlozky a identifikacie.

K. AUTORSKE PRAVA K SOFTWARE

Zamestnanci nesmu bez prisluSného
opravnenia rozmnozovat' alebo reproduko-
vat’ software, ktory je chraneny autorskym
pravom. Zakon poskytuje ochranu majite-
f'om autorského prava proti nepovolenej
reprodukcii ich prac v akejkol'vek material-
nej forme, vratane pocitacového software.
Neopravnena reprodukcia pocitacového soft-
ware moZe viest' k zavaznej zodpovednosti
spoloCnosti, ako aj k trestno-pravnej zod-
povednosti zamestnanca v pripade Umysel-
ného porusenia predpisov za ucelom zisku.
Absencia formalneho upozornenia o ochrane
software nevyhnutne neznamena, Ze si autor
neuplatiiuje svoje prava. Z toho vyplyva, ze
zamestnanec by sa mal uistit’, ¢i vSetok pou-
Zivany software je vo vlastnictve spolo¢nosti,
alebo ¢i je spolocnosti poskytnuty na zaklade
nalezitej pisomnej licenénej zmluvy.

L. VEDENIE PRESNYCH A UPLNYCH
ZAZNAMOV

Je potrebné neustale dbat’ na presnost’
a spolahlivost’ zaznamov spolocnosti, pricom
akakol'vek ich falzifikcia je vaznym priestup-
kom. Vsetky platby, prevody majetku, posky-
tovanie sluzieb a iné transakcie musia byt
vykazané dostatoCne presne v Gctovnictve
a inych obchodnych zédznamoch spolocnosti
a musia byt’ schvalené v stlade so zasadami
spoloCnosti. Zamestnanci st povinni posky-
tovat’ bez obmedzenia vsetky doélezité infor-
macie a musia spolupracovat’ s internymi
a externymi auditormi, bezpecnostnou sluz-
bou a pravnymi poradcami pocas previerok
alebo vySetrovani. Zamestnanci su takisto
povinni vyuZivat' majetok a zariadenie spo-

It is a violation of the law for any
employee to trade in shares of any class
of USS stock or securities, or the stock or
securities, or other companies, on the basis
of non-public material information, including
unannounced earnings or operating results,
merger discussions, and possible acquisi-
tions or divestitures. If any employee has
knowledge of confidential or non-public
material information, they may not use such
information (or pass on such information to
any other persons) for personal gain, directly
or indirectly, through the purchase or sale
of securities, before such information is dis-
closed to the public. Engaging in insider trad-
ing will subject an employee to both civil and
criminal penalties and may also create civil
liability for U. S. Steel Kosice. In addition,
upon leaving employment (for any reason)
each employee must return all company
documents, books, records, files and iden-
tifications.

K. SOFTWARE COPYRIGHTS

Employees must not reproduce or copy
software which is protected by copyright,
unless appropriate authorization has been
obtained. The law provides protection to
owners of copyrights to prevent unautho-
rized copying of their works in any material
form including computer software, unless
the owners agree otherwise. Unauthorized
copying of computer software can create sig-
nificant liability for U. S. Steel Kosice, as well
as personal criminal liability for an employee
in the case of willful infringement for profit.
The absence of a copyright notice does not
necessarily mean that the owner does not
claim a copyright in the software, so an
employee should make sure that all software
utilized is either owned by U. S. Steel Kosice
or covered by a proper written license agree-
ment with U. S. Steel KoSice.

L. MAINTENANCE OF ACCURATE AND
COMPLETE RECORDS

Accurate and reliable corporate records
must be maintained at all times and any fal-
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lo¢nosti  vyluéne na ucely vykonu svojej
prace, ato vratane pocitacov alebo inych
elektronickych a mechanickych zariadeni
urCenych na posielanie sprav.

M. KONFLIKT ZAUIMOV

V pripade, ak osobné zaujmy alebo
aktivity zamestnanca nevhodne ovplyviujd
alebo zasahuju do jeho pracovnej cinnosti
alebo efektivnej vykonnosti pre spolocnost/,
alebo v pripade, ked' zamestnanec alebo Clen
jeho/jej rodiny ziskava neopravnené osobné
vyhody v dosledku svojho postavenia v spo-
lo¢nosti, dochadza ku konfliktu zaujmov.
Zamestnanci sa nesmu zapajat’ do Cinnosti,
ktoré znamenaju konflikt zaujmov, resp.
tieto vzbudzuji taky dojem. To znamena
spravat’ sa etickym sposobom a nevyhl'ada-
vat’ ani neprijimat’ nijaky osobny prospech
na Ukor spolocnosti. Ku konfliktu dojde vzdy,
ked" osobné zaujmy zamestnanca ovplyv-
nuju vykon jeho prace, alebo don zasahuju.
Spolo¢nost ma pravo preskimat’ podo-
zrivé vztahy a nevhodné spravanie svojich
zamestnancov. KedZe jednoducho nie je
mozné uviest’ vSetky situacie alebo vztahy
vytvarajlce aktualny alebo potencidlny kon-
flikt zaujmov a kazda konkrétna situacia sa
musi hodnotit’ samostatne, je potrebné bez-
odkladne oznamovat’ vSetky okolnosti, ktoré
by mohli viest ku konfliktu zaujmov. Od
zamestnancov sa ocakava, Ze sami oznamia
vyskyt konfliktu zaujmov alebo moznost’ jeho
vyskytu a Ze navrhn(, ako by sa mal vyriesit.
Zamestnancom sa odporuca, aby v takychto
situaciach vyhladali pomoc, radu a potrebny
suhlas generalneho pravneho zastupcu. Ak
zamestnanci neoznamia okolnosti, ktoré by
mohli viest’ ku konfliktu zaujmov, bude tato
skutocnost’ samotna predstavovat’ poruse-
nie tychto zasad. Aby sme zamestnancom
poskytli pomoc pri urceni, Ci existuje konflikt
zaujmov, uvadzame nasledovné pripady:

1. Financné zaujmy

Ku konfliktu méZe dojst, ak zamestna-
nec alebo ¢len rodiny zamestnanca (manzel,
rodicia, bratia, sestry alebo deti zamestnanca
alebo manzela) priamo alebo nepriamo:

sification of corporate records is a serious
offense. All payments of money, transfers
of property, furnishing of services and other
transactions must be reflected in appropri-
ate detail in the accounting and other busi-
ness records of U. S. Steel KoSice and must
be approved in accordance with U. S. Steel
KosSice policy. All employees are required
to make full disclosure of all relevant infor-
mation and must cooperate with internal
and external auditors, corporate security
and legal counsel in the course of audits
or investigations. Employees should use
U. S. Steel Kosice property and equipment,
including computers or any other electronic
or mechanical messaging equipment, only
for business purposes.

M. CONFLICTS OF INTEREST

There is a conflict of interest whenever
personal interests or activities improperly
influence or interfere with the objective and
effective performance of one’s duties for
U. S. Steel Kosice, or when an employee or
a member of his or her family receives
improper personal benefits as a result of
his or her position with U. S. Steel KoSice.
Employees must not engage in activity
which creates a conflict of interest or the
appearance of a conflict of interest between
personal and professional relationships.
Employees should conduct themselves in
an ethical manner, without conflict of inte-
rest, and must not seek or accept improper
personal gain. A conflict exists whenever
personal interests or activities improp-
erly influence or interfere with the perfor-
mance of one’s duties for U. S. Steel KoSice.
U. S. Steel KosSice has the right to investi-
gate the relationships of, and conduct by, its
employees which create the appearance of
impropriety. It is impossible to list all situa-
tions or relationships which might create, or
appear to create, a conflict of interest. Since
each situation must be evaluated on its own
facts, prompt disclosure should be made of
any circumstances which might constitute
a conflict of interest. Employees are expected
to determine if a conflict exists or appears to
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a) vlastnia alebo sa zUcastnuju na rovnakej
alebo podobnej podnikatel'skej cinnosti
ako spolocnost’, alebo

b) vlastnia rozhodujuci podiel konkurenta
alebo podniku, ktory obchoduje alebo sa
snaZi obchodovat’ so spolocnostou.

2, Externé cinnosti

Ku konfliktu méZe dojst, ak zamestna-
nec alebo ¢len jeho rodiny vykonava funk-
ciu Clena Statutarneho alebo iného organu,
funkciu vedliceho zamestnanca, zamest-
nanca alebo zastupcu organizacie, ktora je
konkurentom, alebo ktora ma v stcasnosti,
alebo moéze perspektivne mat  obchodné
vztahy so spolocnostou. Ku konfliktu moze
takisto dojst, ak zamestnanec vykonava
podnikatel'skd alebo ind Cinnost, ktora mu
brani venovat' sa riadne vykonu jeho prace
pre spoloc¢nost. Konflikt moZe existovat’
tiez v pripade, ak sa zamestnanec podiela
na aktivitdch neziskovej organizacie, alebo
vykonava verejnu funkciu, ak sa také aktivity
dotykaju obchodnych zaujmov spoloc¢nosti.

3. Dary a pohostenie

Principy spoloCnosti obmedzuju prijima-
nie darov alebo pohostenia od osoby, ktora
uz ma alebo sa snazi nadviazat' obchodné
vztahy so spolocnost'ou. SpoloCnost’ vydala
principy, ktoré urcuju druh a hodnotu darov
alebo pohostenia, ktoré mbze zamestnanec
prijat’ bez sUhlasu nadriadeného. Zamest-
nanci nesmd nikdy vyzadovat' dary. Dary
v podobe penaznej hotovosti, nakupnych
poukazov, akcii, dlhopisov, provizii alebo
inych penaznych hodn6t nie si povolené za
Ziadnych okolnosti. Vedici by nemal povolit’
zamestnancovi prijat’ pohostenie pontknuté
tym istym hostitelom viac ako jedenkrat za
mesiac, a to bez ohladu na naklady hosti-
tela.

4. Transakcie za ucasti U. S. Steel
Kosice, s.r.o.
Ku konfliktu méZze dojst/, ak zamestnanec

alebo Clen rodiny zamestnanca:

a) sa zUcastruje na predaji, prenajme alebo
kipe akéhokol'vek druhu majetku alebo

12

exist and, if so, how it should be resolved.
Employees are encouraged to obtain assis-
tance, guidance, and any necessary approval
from the U. S. Steel Kosice Office of the Ge-
neral Counsel in such situations. Failure to
disclose circumstances which could consti-
tute a conflict of interest will, in and of itself,
constitute improper conduct. In order to
assist employees in determining when con-
flicts may exist, some guidelines follow:

1. Financial Interests
A conflict may exist when an employee, or

a member of the employee’s family (spouse,

parents, brothers, sisters or children of the

employee or the employee’s spouse) directly
or indirectly:

a) owns or engages in the same or simi-
lar kind of business in which U. S. Steel
Kosice engages, or

b) owns a significant beneficial interest in
a competitor or concern which does or
seeks to do business with U. S. Steel
Kosice.

2. Outside Activities

A conflict may exist when an employee
or a member of the employee’s family serves
as a director, officer, employee, or agent
of an organization which is a competitor or
which has a current or prospective business
relationship with U. S. Steel KoSice. A con-
flict may also exist if an employee engages
in a personal business venture or any other
activity which prevents devotion of the time
and effort expected by U. S. Steel Kosice.
A conflict may exist if an employee partici-
pates in a charitable or civic organization
or serves in public office, if the activities of
the organization or public body involves the
business interests of U. S. Steel KoSice.

3. Gifts and Entertainment

U. S. Steel Kosice Policy limits the accep-
tance by employees of gifts and/or enter-
tainment from anyone having or seeking
a business relationship with the Company.
Policy guidelines have been developed which
identify the type and establish the value of
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sluzieb v prospech spolocnosti alebo
od nej, pokial' nejde o rutinné operacie
v ramci beznych postupov vyrad'ovania
nadbytocného majetku, alebo

b) ma osobny prospech z predaja, najmu,
kupy, alebo ma osobny prospech z tran-
sakcii, pri ktorych spolocnost’ vystupuje
ako Ucastnik.

5. Podnikatel'ské prilezitosti a dusevné

vlastnictvo spolocnosti

Od zamestnanca sa vyzaduje oznamit’
spolocnosti vSetky podnikatel'ské aktivity,
s ktorymi sa zamestnanec dostane do kon-
taktu pocas vykonu svojej prace. Zamestna-
nec by nemal osobne alebo v mene inej osoby
alebo organizacie ziskavat’ osobny prospech
z takejto obchodnej prileZitosti. Obchodné
znamky, obchodné meno a obchodné tajom-
stvo spolocnosti sl cennou hodnotou, ktord
je nutné chranit’ pred nevhodnym pouZitim
alebo zneuzitim.

IV. PORADENSTVO

Kodex neuvadza vsSetky zakony, prin-
cipy, pravidla a interné a externé predpisy
vzt'ahujlce sa na prava a povinnosti zamest-
nancov spolocnosti. Ostatné poZiadavky,
neuvedené vtomto Kddexe, sa spravidla
vztahuju na konkrétne pracovné cinnosti
a nemusi byt’ vzdy jasny konkrétny sposob
a forma ich uplatfiovania. Preto je potrebné
vyhl'adat’ prislusnti pomoc v stvislosti s kaz-
dou pripravovanou ¢innostou vyvolavajucou

gifts and/or entertainment which may be
accepted by an employee without supervisor
approval. Employees must never solicit gifts.
Gifts in the form of cash, gift certificates or
other cash equivalents, stocks, bonds, com-
missions or similar types of negotiable items
are not permitted under any circumstances.
As a general rule, a supervisor should not
authorize the acceptance by an employee
of entertainment offered by the same host
more than once during any month irrespec-
tive of the cost to the host.

4. Transactions Involving U. S. Steel
Kosice, s.r.o.

A conflict may exist if an employee or

a member of the employee’s family:

a) engages in the sale, rental, or purchase
of any type of property or services to or
from U. S. Steel KoSice other than a rou-
tine sale of products through normal sales
outlets, or through normal surplus property
procedures, or

b) benefits personally from any such sale,
rental or purchase or derives personal
gain from any transaction to which
U. S. Steel KoSice is a party.

5. Misappropriation of Corporate Oppor-

tunities and Intellectual Property

An employee is required to disclose to
U. S. Steel KoSice all business opportunities
that come to an employee’s attention during
the course of the employee’s work for
U. S. Steel Kosice. An employee should not
personally, or on behalf of any other person
or organization, receive any personal benefit
from any such business opportunity. The
trademarks, trade names and trade secrets
of U. S. Steel KoSice are valuable property
which must be protected from any improper
use or misappropriation.

IV. GUIDANCE AVAILABLE

This Code does not reference all laws,
policies, rules or internal and external regu-
lations or standards applicable to conduct by

sice, s.r.o.
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otazky alebo neistotu o aplikacii prislusnych
predpisov. Zamestnanci by mali hl'adat’ radu
a pomoc u generalneho pravneho zastupcu
v stvislosti s kazdym Ukonom, ktory by
mohol mat’ za nasledok porusenie pravnych
predpisov. V priebehu celého roka sa usku-
toCiuju pravidelné prezentacie o dodrzia-
vani pravnych a etickych noriem, na ktorych
sa oCakava aktivna Gcast zamestnancov
a striktné pInenie danych pokynov.

V. VSEOBECNE ZASADY

Kodex odraza vseobecné principy usmer-
novania zamestnancov pri etickom rozhodo-
vani sa a jeho Ucelom nie je uviest' kazdl
Specifickdl situdciu. V tomto zmysle ni¢ uve-
dené v Kédexe nezakazuje ani neobmedzuje
spolocnost’ v tom, aby iniciovala disciplinarne
konanie ohl'adom urcitej zalezitosti tykajlcej
sa spravania zamestnancov bez ohladu na
to, Ci je takyto postup spomenuty v Kddexe
alebo nie. Zmeny Kddexu je opravneny vyko-
navat’ prezident spolocnosti.

VI. UPLATNOVANIE A OZNAMOVANIE

Uplatriovanie tohto Kddexu riadi pre-
zident spoloCnosti. Zamestnanci st povinni
oznamit’ akékol'vek podozrivé, protizakonné
alebo neetické spravanie suvisiace s podni-
katel'skou cinnostou spolocnosti alebo jej
dcérskych spolocnosti. Takéto oznamenie
v dobrej viere by mal zamestnanec adreso-
vat’ generalnemu pravnemu zastupcovi alebo
zatelefonovat’ na Horucu linku. Spolocnost’
bude v ramci svojich moznosti zachovavat’
micanlivost o totoZnosti jednotlivca, ktory
poskytne takéto oznamenie. Avsak, vzhla-
dom na zavaznost' takého postupu, kazdy
Umyselne nepravdivy oznam sa bude pova-
Zovat’ za porusenie Kddexu. Kazdy zamest-
nanec, ktory vykond Umyselne nepravdivy
oznam, bude podrobeny prislusnym discipli-
narnym opatreniam, vratane moznosti skon-
Cenia pracovného pomeru.
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U. S. Steel Kosice employees. Requirements
not referenced in this Code may apply to
specific work activity. Many laws to which
U. S. Steel Kosice is subject, including those
referenced in this Code, are complex and
their application to U. S. Steel KoSice busi-
ness practices or activities can at times be
unclear. Appropriate guidance should be
sought regarding any proposed action which
raises questions or creates uncertainty with
respect to compliance with laws or regula-
tions. Employees should seek the advice and
guidance the U. S. Steel Kosice Office of the
General Counsel with regard to any and all
transactions which may have legal implica-
tions. Periodic legal and ethical compliance
presentations will be made throughout the
year. Employees are expected to attend as
requested and to follow the advice given at
these presentations.

V. COMPLIANCE

This Code reflects general principles to
guide employees in making ethical decisions
and is not intended to address every spe-
cific situation. As such, nothing in this Code
prohibits or restricts U. S. Steel Kosice from
taking any disciplinary action on any matter
pertaining to employee conduct, whether or
not it is expressly discussed in this Code. This
Code may be revised, changed or amended
at any time by the President of U. S. Steel
Kosice.

VI. ADMINISTRATION AND REPOR-
TING

Administration of this Code is under
the direction of the President of U. S. Steel
Kosice. An employee must report any sus-
pected illegal or unethical conduct connected
with or affecting the business of U. S. Steel
KoSice or its affiliated companies. Such
a good faith report should be made to the
U. S. Steel KoSice Office of the General
Counsel or to the Ethics Hotline telephone
number. U. S. Steel KoSice, to the extent
possible, will keep confidential the identity

Va

ex No. 5 to Working Order of U. S. Steel Kosice, s.r.o.



Va

o)
=
@
o
o
@
-]
4
)
]
d
(7]
7)
=
s
i~
=]
T
=
<)
a
-]
£
N7}
c
>
(=]
[+
©
| =
o
X
n
J
©

VII. ZAVERECNE USTANOVENIA

Kodex etického spravania U. S. Steel
Kosice — 2. vydanie, ako sucast’ Pracovného
poriadku U. S. Steel, s.r.0., nadoblda plat-
nost’ dilom jeho podpisania prezidentom spo-
locnosti, viceprezidentom pre I'udské zdroje,
predsedami odborovych zvdzov a ucinnost’
15 pracovnych dni po jeho podpisani.

Nadobudnutim Gcinnosti tohto Koédexu
sa rusi platnost’ pévodnej Prilohy €. 5 k Pra-
covnému poriadku U. S. Steel Kosice, s.r.o.
zo dna 13. 10. 2003.

Kosice, 25. 6. 2004

RNDr. Miroslav Kiral'varga, MBA
viceprezident pre l'udské zdroje /
Vice President Human Resources

U. S. Steel Kosice, s.r.o.

Mikulas Dul'a
predseda /Chairman
RO OZ METALURG

U. S. Steel Kosice

Milan Beregszaszi
predseda /Chairman
Nezavisle krestanské odbory Slovenska
ZO NKOS pri U. S. Steel Kosice, s.r.o

of anyone making such a report. No retalia-
tory action will be taken against an employee
who makes a good faith report of suspected
illegal or unethical conduct. However, due to
the importance of this reporting procedure,
any willfully false report shall, in and of itself,
be considered a violation of this Code and
will not be tolerated. Employees who make
a willfully false report will be subject to disci-
plinary action, including discharge.

VII. FINAL PROVISIONS

As set forth in the Working Order of
U. S. Steel Kosice, s.r.o. this Code of Ethical
Business Conduct of U. S. Steel KoSice,
s.r.0. — Issue No. 2, shall enter into force
on the day of its signing by the President
of the Company, Vice President Human
Resources, by the Chairman of Trade Unions
of the company and becomes effective
15 business days after signing.

After this Code will enter into force, the
previous Annex No. 5 to Working Order
of U. S. Steel Kosice, s.r.o. of October 13,
2003 will be cancelled.

Christopher J. Navetta
prezident / President
U. S. Steel KosSice, s.r.0.

Maria Vilinska
predsedkyna /Chairman
Z0 0Z KOVO
U. S. Steel Kosice, s.r.o
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The Ethics Hotline telephone number for reporting violations of this Code is:
421 55/625 9852

Telefonne cislo Hortcej linky je: 421 55/625 9852

Office of The General Counsel

generalny pravny zastupca

Tel.: 673 4878

Tel.: 673 4626

Vice President Human Resources

viceprezident pre I'udské zdroje

Tel.: 673 4580
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